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THE PURPOSE OF THIS STUDY, WHICH IS A SUMMARY OF A 
DOCTORAL DISSERTATION, WAS TO DEVELOP A WORK ORIENTATION 
PROGRAM FOR HOME ECONOMICS-RELATED OCCUPATIONS IN 
CONNECTICUT. QUESTIONNAIRES WERE SENT TO 43 TEACHERS OF SUCH 
PROGRAMS IN THE UNITED STATES AND ALL RESPONDED, GIVING 
INFORMATION ABOUT THEIR OBJECTIVES, COURSES, TEACHERS* 
BACKGROUNDS, ENROLLMENT FACILITIES, AND RANKING NINE 
OBJECTIVES OF WORK ORIENTATION PROGRAMS. IN ADDITION, €6 
teachers in CONNECTICUT WERE ASKED TO RANK THESE OBJECTIVES 
AT A CONFERENCE. BOTH GROUPS RANKED "TO ACHIEVE AN 
INTRODUCTION TO THE ACTIVITIES AND DEMANDS OF A WAGE-EARNING 
SITUATION," THE MOST IMPORTANT OBJECTIVE, THE MAJORITY OF T^E 
PROGRAMS FOCUSED ON FOOD SERVICES WITH OTHERS IN HOMEMAKING 
services, hospital services, clothing SERVICES, AND GENERAL 

service, interviews were held with state employment personnel 
TO determine available job opportunities, there were 8,000 

HOME ECONOMICS-RELATED OCCUPATIONS THEN ON FILE IN 
CONNECTICUT EMPLOYMENT OFFICES. SOCIOECONOMIC INDEX SCORES 
FOR 169 COMMUNITIES IN CONNECTICUT WERE RANKED AND AVERAGED 
FOR EACH LABOR MARKET AREA. FOR SEVEN AREAS, THE HIGHER THEIR 
INDEX SCORES, THE MORE OPENINGS THERE WERE IN HOME 
ECONOMICS-RELATED OCCUPATIONS. THE AUTHOR CONCLUDED THAT 
THERE WAS JUSTIFICATION FOR THESE PROGRAMS IN CONNECTICUT. 
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FOREWORD 

By offering programs in vocational, homemaking, education has 
recognized the role of the family in our economy. By providing 
students with the skills and understandings essential to effective 
home management, vocational homemaking has contidbuted to the 
effectiveness of the wage earner. 

As the role of the woman changed and as the societal demands for 
service occupations increased, educators recognized the possibility 
of utilizing the trained talents of the home economics teachers 
to provide an educational program preparing students for gainful 
employment. 

The Connecticut State Department of Education sought information 
concerning home economics related occupations and existing work- 
oriented programs. It was with these objectives in mind that 
Dr. Elsie Fetterman's services were sought obtained. 

Dr. Fetterman’s study showed the various avenues that homeraaking 
programs could take in order to provide occupational education. 

The educational objective of meeting the needs of all students 
is a challenge to all educators. It calls for new programs and 
new approaches. The information presented in this paper should 
assist home economics teachers and school administrators in 
identifying and developing some of these new programs. 
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^. Ili^cODUOTIOH 

I 

It is hoped that the reader idll find, in these pages, the liiglilights of 
^ the doctoral dissertation, *’TIie Development of a Work Orientation Program 

for Home Economics Related Occupations” undertalcen in 196^-66 at the 
University of Connecticut. 

ihjor adviser "^jas Dr. Philo T. Pritzkan with Dr. John U. Karnes, Jr. 
and Dr. W. Howard I&rtin ser'ving on the committee. Special recognition 
given to Ifi.ss Ruth C. Cowles, Consultant, Home Economics Education, for 
her support and inspiration received in this study. 

The writer is indebted to the Division of Vocational Education of the 
Connecticut State Department of Education for the financial renumeration 
made available. 

The dissertation - in its complete form ~ is available on loan from the 
laibur Cross Liba-ary, University of Comiectieut, Storrs, Connecticut. 

Statement_of the Problem . The purpose of this study vslS to develop a 
wrk orientation program for home economics related occupations. The 
problem was treated under these main divisions s 

1. Identification of occupational areas related to home economics 
located in Connecticut 5 

2. Investigation of existing work orientation programs in home 

I economics related occupations in the United States, 

Puerto Rico, and the Virgin ifelandsj 

3. Recommendation of regional pilot centers for developing 
work orientation prograzas for home economics related 
occupations in Connecticut. 

procedure . letters were sent to all state supervisors of hcane economics 
education in the United States, Puerto Rico, and the Virgin Islands 
for names and addresses of teachers who conducted work orientation 
programs for home economics related occupations. Tlie five state super- 
visors who did not respond received personal telephone calls from the 
1 investigator to raalce the responses one bomdred percent from tlie state 

supervisors. 

i Questionnaires were sent to forty-three teachers of secondary school 

work ai?ientation programs for home economics related occupations in the 
United States. After follow-up letters and telephone calls to those 
who had not responded, a total of forty-three or one hundred percent, 
were returned. 



In addition to the questionnaire, a total of twenty intenrie^rs ^jere 
held with Connecticut State Etaploymont Service ^ziagers in order to' 
determine available job opportunities in home economics related occu- 
pations. 

Socio-economic index scores for the one hundred siarfcy-nine communities 
in Connecticut were ranked and then averaged for each labor market area 
in tlie state. 




Home Economics teachers in federally aided departments in Connecticut 
were asked to ranlc objectives of work orientation programs according to 
the priority as they perceived them. 

STmoarv . A suinmary of this study including a review of the literature, 
information received from the questionnaires and personal interviews, 
revealed that one hundred percent of the Connecticut" home economics 
teachers in this study would consider the development of a work orienta- 
tion program in home economics related occupations worthwhile. High 
school hcaae economics cour'ses are an asset to job attainment. 

In 1962 ti'/o and one-half ’ million salespersons were employed in close to 
one hundred kinds of retail businesses in the United States. The 'number 
of babysitters (child mon5,tors) reported employed in I960 was 327, 7S1, 

This represented a groxrbh of tliree hundred sixty-seven and four’-tentlas 
percent from 1950 to i960, Ibre than one and two-tenths million men and 
women x^rere employed in the apparel industry in early 1963# Tik) million 
people X'/orked in establishments serving food in i960. 

Clusters of jobs existing in Connecticut in home economics related occupa- 
tions are: food service, 1708; private household, 2990; clothing related^ 
2011; sales, 1279. The total nxmiber of job opportimities in home economics 
related occupations in Connecticut on file in Connecticut enqployment 
offices is almost eight thousand. 

Seven of the labor market areas in the state shox/ed close’ relationslfip 
betxjeen the axmiber of job opportunities and spcio-ecoiiomic index scores, 
For these seven labor market areas, the higher their socio-economic index 
average, the more openings eadsted in home economics related occupations. 

Conclusions . The large number of persons employed in home economics 
related occupations and the employment outlook for these positions justi- 
fies the development of a xjork orientation pat'ogram for home economics 
related occupations in Connecticut, Ibms economics content should be 
utilized to help prepare individuals for employment as xjell as hoiaemaking. 

Home economics teachers need to bermore realistic in their instruction 
and e:cplore the kinds of xjork that individuals can and Xrjill do within the 
geographical area of employment of their graduates, Ibcessary for the 
development of the programs is cooperation x-rith public employment service 
personnel xrho have occupational information cohtinuoxjisly available 
regarding reasonable present and futm^e prospects for employment in the 
community and elsex-rhere. Assurance of placement after completing the 
program is necessary for the successof the program. 

The development of a work orientation program for home economics related 
occupations in Connecticut xjoxild be principally concerned with the recog- 
nition of realities and values regarding our society. 

Although the beginning positions are the initiating experiences for the 
majority of students, the xrork orientation program should be concerned 
with advancement opportunities as xjell as entry level jobs. Additional 
training beyond high school is necessary for advancemeirb to higher 
levels of employment. 
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WBK CRmiTATION HlOCaiAiS IN 
HOI^E ECONOMICS RELATED 0CCUPATI0I«5 
IH THE UmED STATES 



The author contacted forty-three teachers of uorlc orientation pro- 
graiBS in hone economics related occupations recomnended ty state super- 
visors of hone economics education. 

Their programs were analysed with respect to the following: 

Objectives: titles j length in i^eks and clock hours per week; 
scheduling patterns; advisory councils; facilities; diversity of jobs 
held ty students; recognition given upon con 5 >letion; job availability; 
instanictional arrangements; students enrolled in the program. 

Home Economics Teachers in Connecticut 

Surveyed 

In addition to the forty-three teachers of work orientation pro- 
grams in home economics related occupations, the author also contacted 
home economics teachers in federally-aided departments in Connecticut. 
These sixty-six teachers iriere asked to rank nine objectives of work 
orientation programs at tlieir annual fall conference at Harwich, 
Connecticut in September 1964. 

Rankings of Objectives 

Teachers in Connecticut and teachers of work orientation pro^ams 
in the United States ranked the objectives according to the priority 
they placed on each - xdth number one indicating the most Important 
and number nine the least important. 

Although both groups of teachers ranked five out of the nine 
objectives the same raiik order, a significant difference existed stat- 
istically betxfjeen the tvio composite groups of priority ranld.ngs • 

Using the Ihnn and Wliitney Rank Test for two independent samples, 
a score of 2.60 was obtained — which is significant at the one per*-* 
cent level. Table IX shows the composite ranlcings of the sixty— six 
Connecticut teachers and the forty-three teachers of xjork orientation 
programs . 

Both groups agreed on the most important and the least in^ortant 
objectives as they perceived them. The objective ranlted most impor- 
tant by both gT'^ups x^as **to achieve an introduction to the activities 
un d demands of a wage-earning situation^’. The one ranlced least impor- 
tant xjas “to be conpetent in the management of personal and family 
finances”. It appears that neither of these groups of teachers felt 
that this was an inportant objective of xjork orientation programs in 
hoioe economics related occupations. 

Priority raxikings of objecti'ros of v/ork orientation programs as 
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perceived Trjy thss© tx^ro groups were significantly different, stat- 
istically. 

^ y ^ ' ' ■ 

Bomver^ because of the snialX saxnpliz^, thase results xnust be 
evaluated cautiously* It appears from'" the data that objectives of 
these programs will vary in different communities. 

For eccas^le^ the objective "to be competent in the management of 
personal and family finance" iMch was ratted the least important ty 
these two groups of teachers, might be. rahked higher ^Ln other communi- 
ties. According to a recent publication by the Consuiioers Union of the 
United States, Ihe., Only a third of the families having difficulty . 
managing finances knew of any source where, they could get. professional 
help, and only nine percent sought help. . 
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TABLE K 

COMPOSITE HaCRITY RAM^IUSS CF QBOECTIVBS 
BY COI'HilECTICUT TEACHEHS AMD 
WORK (BIEOTATION PROGRAM TEACHERS 



OBJECTIVE 


COlyffCSITE 
RAIEII3GS CF 
COmECTICUT 
TEACHERS 
N - 66 


COMPOSITE 
RAMCINGS CF 
WCBK CEIEHTATIOH 
PROGRAM TEACHERS 
N= 43 . . 


To acliieve an introduc- 
tion to the activ5.ties 
and demands of a wage- 
earning situation 


1 


1. 


To he competent in the 


management of personal 






and family finance 


9 


9 


To develop acceptable 


2 




work habitd 


2 


To develop skills for 


a cluster of occupa- 


6 




tions 


6 


To develop skills for 


a specific occupation 


8 


3 


To esqplore home economics 


related occupations 


5 


7 


To motivate interest in 






school 


4 


4 


To promote good employer- 




• 


employee relationships 


7 


5 


To recognize realities 
and values regarding 
our society 


3- 


8 
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Titles of Work Orientation Rrograius 

Fourteen of the work orientation programs had titles pertaining 
to Pobd Services 5 other titles pertained to Homeiaaking Services, 

' Hospital SejTVices, and general titles. 

Table !DC indicates the various titles used for the programs* | 

Location of Programs j 

The forty-three work orientation programs were located in ti^eniy | 

different states, with California having the largest number of such | 

programs. | 



Length of Programs 



The most popular length of time for work orientation pro^ams 
lias thlr’i^r-six xjeeks. Five clock hours per \ieek tjere reported most 
frequently. 



Scheduling Patterns 



The following patterns seemed to dominate the scheduling of the 
work orientation programs with cooperative work experiences; school 
one-half day - eB^jloyment other half day; school one week - 
employment alternate week; employment after schodL and/or weelcends. 



i 







TABZjE X 

TETtES (F WCEK CRIEIITATIOH PRCmiB 



AREA CF H01-® 
ECOHOMICS 


TITIE 


Food SesTTices 


Conanercial Foods (2) 
Culinary Careers 
CoBjmercial Pood Trades 


1 


Food Service I and II 
Home Economics Occupations - 
Pood Service 
Hospitality Course 
liotel and Restaurant Service 
Preparation for Sn5)loy3nent in 
Food Service 

Project FEAST (Pood Education 
and Service Technology) 
Restaiai'ant and Hotel Services 
Short order Cooking 
Supervised Food Service Worker 
Vocational Foods 


1 Ifomenalclng Services 

i 

1 


Hoaiemaker's Assistant - 
Occupational Training 
Housekeeping Technology 


i 


Occupational Trainii^ in Hod© 
Services 

Practical Hbmemkinff 


HDspita3. Services 

! 


Home Economics for tose*s Aide 
Kursinc Aide Course 


Clotliing Services 

I 


Clothing Services 
Vocational Dressmakinff 


Cliild Care Services 


Child Care Aide Traininsr 


' General Services 


Career Guidance Program 
Cooperative Careers Program in 

H3me Economics ^ 

Home Economics I'^hjor 
Home Economics Related Occupations 
Job Pre-TTaining 
Orientation for Home Economics 


* 


for Wage-Earning 
Pre-Occupational Home Economics 
Work?5tudv Proeram 


k 

o 




SE RIC 

iisiiiSfev • J ■’ ■ ' 





T 







I4ike-up of Ad^risoir Coimcils 



Personnel serving on advisory councils inelnded: social welfare j} 

we^rkers, representatives of Parent-Teacher Association organizations, 
vocational technical educator-^ij representatives of the league of j ; 

Tfomen IToters, employers, educational committee of the Chamber of Com- j 

nerce and guidance directors. 

Helen J.'' Evans prepared some suggestions for setting up an ad- 
visory council and steps in initiating a superv3.sed cooperative educa- p 

tion program. She suggested that an advisory committee be established 
before attempting to initiate any training program. She further recom- 
mended that a strong advisory committee -with representatives of the lay 
public, professional groups the State Enoploymeht Service, business and k 

industry and civic and church groups could assist the coordinator to: 

disseminate infoimationj provide professional j 

guidance in curriculum development j secure' 

jobs for training students; place students; i 

raise funds; recruit; document the need for ^ 

training in the area. i 

I 

Placement of Students in Jobs | 

Almost half of the teachers responding stated that they worked | 

directly x> 7 ith employers in placement of students. Thirteen teachers | 

reported that emplo^nnsnt office personnel assumed the respoj^ibility ^ 

for placement, while thirteen teachers reported that the guidance | 

director assumed this responsibility. | 

I 

I 

Since twenty^two of the forty-three work orientation programs were ' | 

were organized in 19^4, many of the respondents could not give any | 

information concerning placement of students in jobs upon completion of j 

the program. Hoi^ver, Table XI on the next page reflects the diversity 
of the types of jobs held by students coirpleting such a program. | 

■ ‘ I 

Recognition Given upon Coii^letion 

Since many of the work orientation programs were so very new, 
teachers stated that there were no comipletioias yet in many of the pro- 
grams. However, sixteen teachers did report awarding of certificates, 
while three honored the students at a banquet or a tea. 
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TABLE XI 

DIVERSm OF TIMS CF JOBS 
HELD BI SltJUEHIS 



STATE 


JOB 


HO. CF STDDEinS 

orois BOSS 


California 


lbB]eiimker*s Assistant 


2 


0 


Dola^jare 


Bali:ers 


b 


4 




Tffeiiters 


0 


3 




Bishi-iashers and short 


♦ 


- 




order coolcs 


0 


4 




Waitresses 


3 


0 


Illinois 


Wursery school aides 


5 


0 




Cook apprentices 


0 


6 




Ihind seuers 


4 


0 




Kitchen helpers 


0 


2 




Ifeitresses 


5 


0 




Grocery* store depart- 




•* 




isent managers 


0 


6 




Ihintenance aides 


0 


4 




Sales clerks of house- 


“ . 


•* 




hold itesis 


4 


4 


Ehiapshire 


Kitchen assistant 


1 


1 


Kew York 


Snack bar waitresses 


2 


0 




Assistant codes 


14 


0 


Olclahom 


Ifeitresses 


2 


0 




Cook 


1 


0 




School lunch checker 


1 


0 


Pennsylvania 


l^lurSe’s aides 


30 


0 




Short order Ivuich waiters 


0 


2 


Virginia 


Cooks 


2 


0 




Waitresses 


2 


0 


Total 




77 „ 


26 



1 '^ 
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Job Availability 

«• 

In the comniunities in which work orientation Tjrograias in home 
I economics related occupations were organized; opportunities were 

organized, job opportunities existed in many occupations related to 
; home economics. Ifeading the list was the need for waitresses, with 

thirty-six teachers reporting some or great demand for thd^ position. 
Other opportunities which ijere available in some or great demand in- 
cluded short order cooks, kitchen helpers, counter girls, nrE'se*s aides, 
sales clerks, day workers, institutional cooks and child monitors. 

The teachers irere aslced what the basis was of their loioirledge of 
job availability. Seventeen teachers reported that they estimated the 
1 job availability in the community. Other bases of teachers* knowledge 

concerning job availability included: community surveys, employment 
office figures and classified advertisements. 

Instructional Arrangements 

Thirty-three teachers reported the use of team teaching, prospec- 
tive employers and other resource personnel in answer to the question 
, concerning instructional arrangements in the irork orientation program. 

I Other individuals cooperating in the work orientation program included: 

' state supervisors of home economics education, guidance directors, 

I employers, employment office personnel and school cafeteria managers. 

Students Enrolled in Program 

I Almost fifteen liundred students were enro3Lled in the work orien- 

tation programs for home economics related occupations, IJhile the 
greatest number of the girls iiere enrolled in the twelfth grade, the 
greatest number of boys vrere enrolled in the ninth grade. 

Occupational inventories or aptitude tests administered to the 
students in the tjork orientation program included: Kuder Preference 
Hecord, California Achievement Test, Differential Aptitude Test, lo^ja 
Test of Educational Development, California Test of Ifental Phturity and 
the General Aptitude Test Battery by the State Employment Office. The 
» last mentioned was reported most frequently. Teachers in only seven ^ 

out of the twenty states in the study reported occupational inventories 
or aptitude -bests administered. 

The question on the questionnaire, **lJhat are the future plans of 
the students em’ollecL in -the work orientation program?”, revealed that 
only twenty sl?jdonts out of the fifteen hundred planned to leave school 
before twelfth grade graduation. Perhaps the work orientation lias 
pro-vided a greater incentir-e for studen-us to remain in school. Four 
hundred i:,->ixty-eight of the students planned to terminate their formal 
education upon twelfth grade graduation and two hundred seven planned 
to continue their formal schooling beyond the -twelfth grade. Others 
were uncertain of their plans at the time of the study. Since over two 
hundred students were planning to continue their education beyond the 
twelfth grade, then the work orientation program was offered to all 
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students who desired to elect it - and not jiast the students in non- 
acadejnic “ prograne<. Students should have the opportunroy for entiy 
into the work orientation program as a phase of their basic general 

education. 

Suirmary 

Priority ranl^ings of work orientation program objectives as per- 
ceived by Connecticut home economics teachers and teachers of work 
orientation programs showed a significant difference 
although both groups ranked five out of the nine oboectives the same 

rani: order. 

The majority of the work orientation programs focused on food 
services, \rith others pertaining to homemaking services, hospital 
services, clothing services and general service. 



Mvisory councils x^ere initiated in communities having work orien- 
tation programs x-dth personnel representing Parent-Teacher Associa- 
tions, vocational tecluiical educators, employers, League of vvomen 
Voters, social welfare xjorkers and others. 

The wprk orientation programs ref lected the exi:rbence of 
occupations related to home economics * 
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i. 

k The picrpos© of this study i/as to develop a wrk orientation pro- 

graJER f or home economics related occupations. 

'* ■ , In carrying out tliis stu(^, the .problem was treated under these 

main divisions: 

1. Identification of occupational areas related to home economics 
located in Connecticut^ 

2. Investigation of existing work orientation programs in home 
economics related occupations in the United States, Puerto Rico, and 
the Virgin Islands; 

3# Recommendation of regional pilot centers for developing work 
orientation programs fca? heme economics related occupations in 
Connecticut. 

In order to determine the available job opportunities in home 
economics related occupations in Connecticut, every Connecticut State 
Etiployment Service manager in each of the labor market areas was 
intervlex^ed. 

Pour sources were used to develop recommendations of pilot centers 
for work orientation programs for home economics related occupations: 
review of related literature; intervieifs \-dth Connecticut State 
, Employment Service managers; average socio-economic ranlcings of labor 

market areas; and a study of existing work orientation programs for 
home economics related occupations in the United States, Puerto Rico 
and the Virgin ifelands. 
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THE STUDY 



Procedure 

Letters were sent to all state supervisors of home economics educa- 
tion it. the United States, Puerto Rico, and the Virgin Islands for names 
and addresses of teachers who conducted work orientation programs for 
home economics related occupations. The “five state supervisors who did 
not respond received personal telephone calls from the investigator to 
make the responses one Imindred percent from the state supervisors. 

Questionnaires vjere sent to forty-three teachers of secondary school 
work orientation programs for horn© economics related occupations in the 
United States. After fo3.1ow~up letters and telephone calls to those tTho 
had not responded, a total of foi'ty-tht-e© or one hundred percent, I'jere 
returned. 

In addition to the questionnaire, a total of twenty interviews were 
held ^dth Connecticut State Employment Service managers in order to 
determine availaKLe job opportmiities in home economics related 
occupations. 
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SociO"»ecoiiomic index scores for the one hundred s3xty-nine coEmmni- 
ties in Connecticut ijere ranlced and then averaged for each labor market 
area in the state. 

Ifome economics teachers in federally-aided departraents in Connecti- 
cut ijero asked to rajdc objectives of wcjrk orientation prograics according 
to the prioriiy as they perceived them. 



Summary 

Ar summary of tli5.s study including a review of the literature, informa- 
tion received from the ciuestionnaires and personal interview's, is 
presented as follows: 

!• One Iiundred percent of the Connecticut home economics teachers 
in this study irould consider the development of a work orientation 
program in home economics related occupations w/orthrhile. 

2, High school home economics courses are an asset to job 
attainment. 

3. In 1962 two and one-half million sales persons wore employed 
in close to one hundred kinds of reta;il businesses in the United States, 

^ . 4* The number of babysitters (child monitors) reported employed 
in i960 was 327,761, Tliis represented a growth of three hundred slsrty- 
soven and four-tenths percent from 1950 to i960, 

5* Ibre than one and two tenths million men and women i;er© employed 
in the apparel industry in early 1963* 

6. Tim million people worked in establishments serving food in I960. 

7. Clusters of jobs esdsting in Connecticut in homa economics 
related occupations are: food service, 170S} private household, 2990> 
clothing related, 2OII5 sales, 1279. 

8. The total number of job opportunities in home economics related 
occupations in Connecticut on file in Connecticut employment offices 

is almost eight thousand. 

9. Seven of the labor market areas in the state showed a close 
relationship between the number of job opportunities and socio-ecohomic 
index scores,' For these seven lafx>r market ^eas, tlie higher their 
socio-economic index: avex-ago, the more q[jenings esdsbed in home economics 
related occupations. 

Conclusions 

In terms of the results of this study, the following conclusions 
were inferred from the analjrsis of the obtained data: 

1. The large number of persons employed in home economics related 
occupations and the ©mployment outlook for these positions justifies the 
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developiiienrb of a xrork orientation program for home. economics related 
oociapations in Connecticut. 

2. Home economics content should he utilized to help prepare 
individuals for employment as x^ell as homemaking. 

3. Home economics teachers need to be more realistic in their 
instruction and e 3 q>lore the kinds of work that individuals can and will 
do iritliin the geographical area of emplc^ment of their graduates. 

4. Necessary for the development of the program is cooperation 
idth public en^loyment service personnel who have occupational informa- 
tion continuously available regarding, reasonable present and future 
prospects for employment in the community and elsewhere. 

5. Assurance of placement after completing the program is necessary 
for the success of the program. 

6. The development of a work orientation program for home economj.cs 
related occupations in Connecticut would be principally concerned with 
the recognition of realitie.s and values regarding our society. 

7. Although the beginning positions are the initiating esiiperiences 
for the majority of students, the work orientation program should be 
concerned with advancement opportunities as well as entry level jobs. 

8. Additional training beyond high school is necessary for 
advancement to higher levels of employment. 
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TABLE II 

PRIVATE HOrjSEHOLD JOBS BT COM^TICUT 



LABOR MKET 
AREA 


DAI 

IJdU 

m 


LIVE- 

BT 

MID 


CHILD 

mi- 

rrm 


COM 

PAM- 

lOH 


imRSE*S 

AIDE 


cim 

WOMAN 


TOTAL 


Ax^cmia 


7 


0 


3 


0 


4 


6 


20 


Btcidgeport 


450 


375 


75 


50 


50 


3 


1003 


Bristol 


30 


1 


25 


5 


6 


0 


67 


Danbury 


6 


10 


1 


3 


2 


1 


23 


Danielson 


1 


3 


1 


1 


2 


1 


9 


Ifertford 


50 


50 


10 


15 


8 


6 


139 


lynches ter 


45 


30 


30 

• 


25 


6 


9 


U5 


Iferiden 


50 


15 


15 


3 


0 


3 


86 


iEddletown 


15 


18 


15 


1 


15 


4 


68 


laiford 


S 


10 


6 


5 


3 


1 


33 


lh\i Britain 


100 


100 


50 


50 


25 


5 


330 


ifew Kiven 


20 


65 


20 


15 


15 


10 


145 


Ihv London 


ISO 


15 


30 


1 


20 


10 


CM 


Hor\/alk 


0 


0 


0 


25 


30 


25 

it 


80 


it>rijich 


20 


3 


25 


3 


20 


4 

M 


75 

4 


Stamford 


150 


0 


42 


1 


13 


4 


210 


Thoi!^somrille 


30 


6 


6 


3 


4 


3 


52 


Torrington 


30 


48 


12 


2 

♦< 


7 


2 


101 


I'Jaterbury 


47 


12 


14 


6 


12 


20 


111 


T*fil3-iiBantic 


2A 


_ 1 


- 5 




2 


0 


37 


Total 


1263 


762 


385 


219 


244 


117 


• 0 

2990 



TABLE III 



CLOTHING REIATED JCB QPP®TUITITIES IN CONNECTICUT 



LAB®, MSEiffiT 
AREA 


aa=— 

WEA - 
VER 


TAI - 
LOl 


SAM- 

PIE 

; CUT - 
TER 


HOUSE 

HOLD 

SI3D*^ 


- GAR - 
SM0»fr 


PRES - 
SER 


TOTAL 


Ansonia 


0 


0 


3 


0 


20 


6 


29 


Bridgeport 


2 


3 


2 


15 


15 


10 


47 


Bristol 


0 


3 


0 


0 


0 


4 


7 


Danbury 


0 


0 


0 


0 


5 


0 


’ 5 


Danielson 


1 


0 


1 


5 


9 


1 


17 


Hartford 


0 


15 


0 


2 


40 


6 


63 


Itinchester 


10 


2 


0 


4 


35 


6 


57 


I'feridea 


0 


0 


0 


.0 


24 


0 


24 


Uddletown 


0 


1 


0 


0 


206 


6 


213 


liilford 


0 


0 


0 


0 


0 


0 


0 


Ne\r Britain 


0 


6 


0 


0 


100 


20 


120 


I'few Ifeven 


6 


10 


3 


0 


200 


25 




London 


10 


2 


2 


0 


20 


5 


39 


Ifertiallc 


0 


d 


0 


0, 


600 


50 


650 


ibridch 


30 


1 


1 


25, 


20 


2 


79 


StaniCord 


0 


0 


0 


0 


8 


0 


O 


Thompsonville 


10 


1 


0 


0 


0 


1 


12 


Torrington 


4 


3 


0 


6 


50 


4 


67 


Waterbuiy 


0 


5 


0 


0 


300 


5 . 


310 


WilliKantic 


3 " 


• •'•I- 


0 


0 


3 




10- 


Total 


^ 76 


57 


12 


57 


1655 


154 


2cai 



^10 = Seidng macMne operates 
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TABIE IV 

FOOD SERVICE JOB apPORTUlIlTIES BT COmTQCTICUT 



LABOR PJfflRKET 
AREA 


COBH 

TER 

GIRL 


- WAIT - 
RESS 


SHORT 

ORDER 

COOK 


KIT ~ 

' cm 

HEL - 
PER 


BST. 

COOK 


S3FEC. 
DIET’ 
WCR - 
KER 


TOTAL 

f 


Ansonia 


10 


30 


1 


6 


0 


0 


47 


Bridgeport 


11 


60 


9 


9 


9 


3 


101 


Bristol 


15 


40 


15 


10 


0 


0 


80 


Danbury 


7 


15 


12 


15 


1 


0 


50 


Danielson 


2 


.2 


5 


2 


1 


P 


12 


Hartford 


44 


20 


32 


10 


20 


0 


126 


I'anchester 


50 


15 


20 


15 


1 


0 


101 


Ibriden 


8 


8 


3 


6 


0 


0 


25 


1 middle town 


3 


10 


1 


3 


2 


0 


19 


laiford 


15 


15 


U 


4 


1 


0 


46 


ifew Britain 


30 


60 


45 


60 


12 


0 


207 


ifew Haven 


25 


25 


25 


4 


7 


0 


86 


Heir London 


15 


15 

1 


25 


9 


1 


0 


65 


I'fon-jalk 


100 


100 


50 


50 


0 


0 


300 


Hbridch 


25 


35 


10 


25 


0 


0 


95 


Stamford 


0 


12 


13 


0 


0 


4 


29 


Thompsonville 


10 


10 


10 


6 


3 


0 


39 


Torrington 


4 


24 


4 


10 


2 


0 


44 


Ifaterbury 


59 


46 


20 


18 


16 


3 


162 


H3J.llmantic, 


m 


15 „ 


3. 


25 


15 . 


0 


68 


Total 




557 


31A 


, 867 , , 




16 


1708 



- IS *. 

TABLE V 

HOJE ECOTTailCS REIATEiy SALES 
OPPCETUHITIES BT COmiECTICUT 



LABOR MftRKET 
AREA 


HDWBER OP 
SAI® OIHIKS 


Ansonda 


40 


Bridgeport 


' ■ ,5 ■ 


Bristol 


40 


Danbury 


10 


Danielson 


2 


Ikrtford 


60 


l%nchester 


30 


I'briden 


21 


l^ddletoim 


9 


laiford 


50 


Ifew Britain 


35 


lfe\T Ifeven 


800 


Ifew London 


30 


ilorwalk 


26 


iloi'-wich 


25 


Stamford 


IS 


Thompsonville 


20 


Torrington 


36 


Hater bury 


7 


Hillimantic 






1221 



Total 
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TiffiUS VI 

HTOBER CF H0« BCOIJOMICS JCES IH EEIATIOH 
TO PCRJUTIOH OP LABCB MAEKET ABBA 



lABCB ivffl^T 
ISM. 


TOTAL 
PCPU c- 
LATION 


»BER 
OP wm 

ECONOhlCS 

JOBS 


RAHKIi® 
AOCQRDniG TO 
MOST JOBS PER 
POPUUTION 




^ohia 


45,343 


136 


11 




Bridg©por’b 


337,983 


, 1286 


5 




Bristol 


54,480 


194 


6 




Danbury . 


90,323 


88 


16 




Danielson 


47,436 


40 


17 




Ifeirtford 


545,974 


844 


13 




iferiden 


104,324 


156 


u 




Ifew Britain 


106,600 


702 


2 




New Haven 


324,759 


1275 


4 




I'bw London 


120,350 


39L 


9 




xiorwalk 


100,795 


1058 


1 




Norwich 


59,805 


275 


3 




Stajjiford 


173,409 


265 


15 




TorTington 


73,605 


248 


8 




l-feterbury 


190,340 


590 


10 




laniffiafffeic. 


Slum 


. - J.30 


12. 
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TABIE VII 

TOTAL TOffim OB’ JOB OPPCRTDNIPIES 
Al'lt) AVERAGE SOCIOECONOLilC . H®EX SCORES 
FOR EACH LABOR MARKET AREA 



LABOR MARKET 
AREA 


TOTAL HO. 
CF JOB 
OPPCRTU - 
IHTIES 


RAI'IKING 
ACCORDING 
TO JOB 
OPPCR. PER 
POPULATION 


AVERAGE 
SOCIO - 
Eccnoi'uc 
IIDEX 
SCORE 


RANiaNG ' 
OF SOCIO - 
ECONOMIC 
lilDEX 
SCCFES 


Ansonia 


126 


11 


54.9 


15 


^idgeport 


1286 


5 


72.3 


6 


Bristol 


194 


6 


54.8 


16 


Danbijry 


88 


16 


72.8 


5 


Danielson 


40 


17 


49.6 


17 


Hartford 


844 


13 


73.9 


4 


Iferiden 


156 


14 


63.9 


11 


I'Mdletoim 


311 


7 


66.3 


8 


Heij Britain 


702 


2 


63.0 


12 


I'few I^ven 


1275 


4 


75.5 


3 


I'few London 


391 


9 


66.5 


7 


Norwalk 


1058 


1 


87.7 


«• 

X 


Norwich 


275 


3 


55.1 


14 


Stamford 


265 


15 


86.2 


2 


Torriiigton 


248 


8 


64.2 


10 


Tfeterhury 


590 


10 


64.4 


9 


Willimantic 





- 





, ■■■ U 



ii 



II 
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RecOijmeafled Regional Centei-s for 
Developing Pilot Prograins 

On the basis of the data received, it is recoinmended that the 
following work orientation programs in home economics related occupations 
be developed in regionaj. centers in Connecticut s 

Clothing related g Ansonia, Bridgeport, Danielson, totford, 
Ifenchester, iferiden, Middletown, ifew Britain, Mew ifeven, New London, 
Iforvjalk, Mbn-dch, Thompsonville, Torrington, Whterbury, Willimantic* 

F.oqd service ; All emplo2?ment centers in the state. 

Private household ; Ansonia, Bridgeport, Bristol, Danbury, Hartford, 
lynches ter, Mferiden, Middletown, MSlford, Jfew Britain, Hew Ibven, Ifew 
london, Horwalk, Iforwich, Stamford, Thompsonville, Torrington, 1/aterbury, 
Wlllisantlc. 



Sales related; Ansonia, Bristol, Danbury, Hertford, Ifenchester, 
Iferiden, Milford, Mfew Britain, Hew Ifeven, Ifew London, Horwalk, Mforirich, 
Stamford, Thompsonville, llillimantic. 



Since a pilot program is an essploratory one - - a program to develop 
or refine ideas and attitudes that in most instances have not yet 
crystallized sufficiently for inclusion in rigidly controlled experi- 
mental studies, the laarticipating teachers must feel free to modify and 
refine materials and methods as they proceed. 



It is further recommended that the teachers of the proposed programs 
bfscome highly involved with the managers and educational leaders in these 
home economics related occupations. This would be necessary in order 
to study the labor market, wages, working conditions and other clues to 
the program. 



The tremendous job of meeting the needs of youth in our clianging 
society is too big for any one agency or one program of action, We must 
coordinate the efforts of those who have jobs for youth, those who find 
jobs for youth and those who know youth best. All agencies working ^dth 
youth must learn what the realities of the world of i/ork are now, and 
what they can be expected to be in the future, so that they can see the 
dimensions of the job of preparing youth for these realities. 



Problems for Future Study 



During the process of lonalcing this study, other problems and ques- 
tions developed which need further stux^ and are presented as follows; 



1, Are certain occupations “dead end” jobs? If so, how does this 
affect the people involved in such situations? 



2. How can women be helped to assume the dual role of homemaker 
and employed person more effectively? 






I 



i 






‘4 



i 
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3, Is preparation for employment a distinctly separate facet of a 
home economics program or should it be combined irith preparation for 
improved family living? 

4. How can more positive attitudes be gained toward such Jobs as 
baibysitting, domestic service, etc.? 

5. Can a work orientation program be pOlanned to prepare assistants 
for profession^ workers in nursery schools, child care centers, 
hospitals, etc.? 

6, What evalustive criteria should be used for judging students* 
performances in a work orientation program? 

Miat preservice and inservice preparation is nssded for the 
teachers of work orientation programs for home economics related 
occupations? 
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SURVEY FOPJS 

COHHECTIGUT STATE DiSPARTiEIlT Cfl? EDUCATION 
Bom Economics Educai^ion Service 
Iferbford 



Siarvey of Occupational Baclcground 



Teacher *s I'hme 



School 



Town 



PHRSOilAL DATA 

(Check those describing educational baclcground) 



B»A« or B.S. 



Home Economics Education 



i'tA. or PI.S, 
Si:cbh Year 



Area of Specialization 
Area of Specialization 



itaber of Years of Teacliing as of September 1965 
Levels of Teaching Experience 

Elementary Senior High 

Junior High College ... 



En 5 )loy]aent Eiqjerience Wilier Than Teachings 

(Please list in chronological order jobs during summers while in college, 
jobs betxx»een teacliing assignments and all eiiqployment .ecr;perience to 
present time) 



I 






n 



m 






1 ^' 
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B. SCHOOL FACILITIES 

(Check those best describiiig present school lay-out) 

All purpose l-aboyatcOT r Child development center 

Clothing room living area 

Poods laboratory . . . -- Workshop 

Hating of equipment for 30b oriented teachings 
(Rate as sufficient or insufficient) 

Food ' Child Development 



Clothing • lanagement 



Ifeusinff 


Home losing 


Small materials of instruction 

(Rate as sufficient , or insufficient) 


Food 


Child Development 


Clothine 


^hnagement 


Housine 


Home !]ufsing 



Q. COiiiTJiTm RESOURCES 
(Check yes or no) 

Community has a State Si^loyment Office 
School has a functioning placement sj^tem 

Employers inquire about knoxrledge and skills of girls registered 
in home economics classes 

School officials are interested in ijork-orientation 
Guidance xjould be willing to recommend specialization 
Home Economics Teachers consider development uorthvMle 
Resource people from community would be available 
Some parent-student interest has been indicated 
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Job availability can b© recognised in tli© following fields: 
l^y Care Center ^feilder in Dry Cleaner 

i'lursery School Counter Girl 

Playground Center VJhi’toesa 

Recreation Center Salad Girl 

Paid Baby Sitter Hostess 

Seajnstress ~ ^ ^ Receptionist 

Alterer ^ Telephone Answering Service 

Retail Sales Girl ^ Hurse*s Aide 

I'Silliner itesistant . . ■. Honselceeper 

laboratory Assistant. .. ' Convalescent Hbu© Ihid 

laboratory Tester ' Ward Ifeid 

Sample Girl of Bakery Kitchen IMd 

Baker Hbtel or Pbtel l&id 

Decorator Others 

■*7 

Catering 
Ibind Presser 

Ifender in Laundry _ 

(Us© other side of paper for all esrtra data) 
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A doctoral study in cooperation \d.th‘ 

THE C0J3KECTICUT STATE DEPARTiEIlT OP EDUCATIOIT 

Home Economics Education Service 
tlirtford, Connecticut 



SURVEY CF IKBK CEIEmTIOH PROGRAIS FCE 
HOIE ECOIIOMICS RELATED OCCPPATIOIS 



To be filled out by teacher of work orientation program. If you 
are in another position other than that of teacher, ■vrould you 
please state your title? . 

I. SCHOOL 

A, itoe of school . 

B, Address of school 

C, Enrolliaent in school by grades: 

Grade Itaber enrolled 

girls toS 



7. 

C* 

9. 

10 . 

11 . 

12 . 



Total Student Enrollment 



D, Total home ' economics program. Please list all home 
economics courses offered in the school and please 
check the appropriate space column to indicate if 
course is required or elective. 



Title of Course 



Elective 



Required for whom 









.'w 'iviV Va.'t’t'.iW Wi'iix.wiv.ijlr- ..'*.<u*.^». i 






2itle of Course 
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S3^^t>j-yg 



Remi-lred for idiom 






i 



i 

«■; 






' — .1 » M l III I I II I I . !■ B I I « ■ ■ fll— —^p» ■MMWPMaWH>i|«« , . MMMMMM 

f? 

■i» 

E, Total moDlDer of fill time home economics teachers I 

in the school? 

. ‘i' 

^ 

II, m.CHER CF wm aniEIITATIQM mOGRAH 

i 

Please check the. statements i^hich.best fit your background. 

1. Ifes had wage-earning experience in ah occupation j 

other than teaching ' ! 

2, Is a certified home economics teacher in the school I 

3* * Ih certified in home economics , but does not I 

teach home economics in this school ! 

4* Is not a certified home economics teaclier ! 

5. less than 4 years of college i 

6, Holds a bachelor's degree ^ f 

7. Holds a master's degree or higher I 

8, Other - please specify _ I 

in. OTHER T1A0.HERS ^ TIE IJORK ORIEIITATIOH PnCGRAll | 

• I 

A. Please indicate the number of teachers involved I 

in the program I 

B. If more than one teacher is involved in the 

program, please check the most appropriate 

statements which app]^ to your situation: | 

1. Do you have a team teaching arrangement? I 

- . . , , . I 

If so, please specify topics related to trork 
orientation taught by the other teachesTS j 

involved: I 
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2. Rrospectiv© exnployers assist in teaching 

, the ix-or.cram 

. They include j (i,e«, mnufactnrer, restavirant 
proprietor, etc*) 



3* Other resource people assist in teacliing 
. .They include: 



IV. sjgJBEiCTS EmoLiED nj iranx grieiitatioh pr.CGP.AH 

A. Grade level and number enrolled in each. 

Please indicate the number of students enrolled in the 
work orientation by grade level. 

Humber enrolled 

Grade level g5.rls boys 



7 * 

8 . 

9. 

10 « 

11 . 

12 . 



B, Future plans of students in the iTork orientation program. 
Please state the approximate number of students you feel 
are in each category: 



Plans of students 

1. Plan to leave school before 

12th grade graduation 

2. Plan to terminate formal education 

upon 12th grade graduation 

3* Plan to continue formal schooling 
after 12th grade graduation 

4* Uncertain of plans at this time 



Itober of students 
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C, H occupational inventories oi'* aptitude tests are 
administered to students eiirolled in the uork 
orientation program, please list them below by title. 



CTJEmT3;OIT PROGIUII 

A. Title of program ... . . . . -:... 

B. Length of program weelos 

O. I^lumber of clock hours per week in ^/lork orientation 

program hours 

D. Date program ^las organized • ■ 

E. Is there cooperative vjork eoqperience in the 

program? . 

If yes, irliat is the arrangement? Please check 
the statement which best describes the 
arrangement: 

1. School one-half day; employment other half day 

2. School one iieek; employment alternate week 

3. Employment after school and/or ^jeek-ends 

4« Other - please specify: - . . 

P. Personnel working vdth irork orientation program. 

Please check and respond only to those descriptions 
which apply to your pregram. 

1* Advisory council worlcs with the teacher 
Ifembership of the council is represehti?rtive 
of: (i.e., employers, parents, etc.) 





2« Several teacliers cooperatively plaa the 
program* 

Teacliing areas of these instructors are: 



3, Other individuals cooperate in the program 

They include: (i.e*, state supervisor of 

home economics education^ guidance 
director, employers, enqployment office 
manager, etc*) 



4* Other - please specify: 



G. Facilities used in connection tjith work orientatim 
program. 

Please check and respond to the descriptions iMch 
best apply to your situation: 

1* Home economics facilities 

2* Specialized equipment added for 
tliLs program 

Please specify 

3» Coiatriunity resources _ 

RLease specify 



4* Other - please specify: 







2* Teacher of the work orientation program 

iforks closely idth the local enQjloyment 
manager (affiliate? J vjdth the U«S« 
£h]ployn)ent Service) in placjjng students 
in jobs. 



o 
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3. Teacher of the pi’ogram worlcs directly xrlth 

employers in placement of students in jobs 

4« Guidance director assumes responsibility 
of placement 

5. Principal or i^ce«^rinoipal assumes 

responsibility of placement 

6. Other - please specify: ' 



K. If students have been placed "in jobs upon completion 

of the program, please specify jobs, and the approx- 
imate nuraber of students in each since the program 
lias started. 

Humber of students 
Jobs girls bovs 



L» Recognition given upon completion of xjork orientation 

program. Please check and respond to the descriptions 
which best apply to your program. 

1, Ifo recognition given other than that of 

coD5)letion. 

2, Certificate awarded - 

stating: i 



3, Banquet 













^iR'W* !a. ‘ .J » . » i > i M tffr.ltfa?W?jfng J W y '' jj ' lvvn ! 7J4 ! - >« A »■■ ■ f. »' » .<<i ■ ■ 
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Recognition you feel should be giiren to students who 
have coiupleted the work oideatation prograEi. If 
you feel that recognition should be ^ven to students 
trho have coc^leted the irork orientation program, 
please state the type s-Zid/oT kind of recognition. 



N. Availability of jobs in local community. 

Please check the source of your information 
concerning availability of jobs: 

1. Your estimate 

Zm Community survey 

3* Ekuployment office figures 

4. Classified ads 

5. Other - please specify: . 



Please chock the availability of specific jobs related 
to home economics in your community. Please add any 





other headings which you feel 


are necessary. ^ 




Job 


Dictionary of 

Occupational Do not Absolutely Very 
Titles Icnow no demand little 

Jtaber demand 


Some 

demand 


Great* 

demand 


Sales clerk 


1 - 70.10 








Day uorker 


2 - 01.01 








idve-in-maid 


2 - 06.11 








Child monitor 2 - 07.^ 


Companion 


"i, - W.di 








ISlTtuliibnar 

cook * 


2 - 26.32 









Continued 

*Pro-apprenticeship or entry level 



r 















- 35 - 



10 



VI. GBJECTIVISS 



Idsted belcw are scane objectives of uoi-k cxrientation 
program in home economics related occupations, Wliat 
would you consider as the mpst important objective to 
be accomplished in such a program? Would you please 
rank all of these objectives in the order of importance 
with //I indicating the nwst important and //9 the least 
important? 



QBJgCTIVE 



linkin g 



To achieve an introduction to the activities 
and demands of a wage-earning situation 



To be competent in the management of personal 
and family finances 



To develop acceptable work habits 
To develop skills for a cluster of occupations 
To develop skills for a specific, occupation 
To explore home economics related occupations 
To motivate interest in school 



To promote good employer-emplc^e relation- 
ships 



To recognize realities and values regarding 
our society 



IT you would lilce a summary of this study i/hen it is complete, 
will you please indicate it by checking the first statement? 



1. I would like a summary of this study \Aien it is complete. Please 
send to: (itoe) 

(Address) • - 



2, I do not care to have a summarj'^ of this study when it is complete. 



i 



m 



I# 

m 






ft 









j-ag 



II 



I 






UJ 






^'.3 









m 






0 



m 



m 
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